WILD CPD

WELLBEING FOR PERFORMANCE

From £95 pp
= 6-14 attendees.
Packages available

Includes refreshments,
reflective log & CPD certificate




Learning Objectives

Learning Outcomes

Learn
Learning how wellbeing
affects performance is key
to developing personal
wellbeing tools to support ~
Be Active performance and meet Connect
Physical activity and movement professional standards. Connecting outdoors with
outdoors promotes physical and fellow professionals
mental health and develops the strengthens relationships, builds
resilience needed to meet the trust and fosters positive team |
demands of warking, collaboration and
professional life. gratitude,

T Give Take Notice
Giving time and space for Noticing stress and its impact
learning in nature encourages a on wellbeing, and learning
health & wellbeing culture - mindful practices, promoles

actively invested in people, self-requlation and supports
wellbeing and professional performance
standards. at work.

Clare is a former solcitor with Drummond Miller LLP and first Director of
Education at the WS Society. She is the author of The Legal Brain (Law
Society Journal 29" May 2024). Clare is the founding director of Wlid
Workforce CIC, a Mentally Healthy Workplace Trainer with Public Health
Scotland and a Level 3 Forest Programme Leader
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